
REEMPLOYMENT RIGHTS
 

You have t.he right to be reemployed in yeM civilian job if you leave t.hat 
job to perform service In tile uniformed service and: 

", you ensure that your employer "eceives advance written or verbal 
notice of your service; 

I:' you Ilave five years or less of cumulative service in tile uniformed 
services wllile with that panicular employer; 

." you retum to work or apply for reemployment in a timely manner 
after cone lusion of service; and 

1:t	 you have not been separated fr'om ,;ervice with a disqualifying 
dischar'ge or under' other Ulan honorable conclilions 

If you are eligible to be reemployed, you must. be restored to the Job ilnd 
benefits you would have attained if you had not been absent due to 
military service or, in some cases, a comparable job, 

RIGHT TO BE FREE FROM DISCRIMINATION AND RETAI.IATION 

If you: 

'-' are a past 01' pr'esent n18mbel' of the unlfornwd service: 
'i'r have appliecl for membership in ttle unifomled ser'vice; or 
-{;: arc ollligatcd to serve in the unifwmed ~)ervice, 

then an employer may not deny you: 

{;;'	 initial employment; 
(\ reemployment. 
Y'{ retention In employment; 
·r> promotion, or 
{:r any benefit 01 employment 

because of this status 

In addition, an employer may not retaliate ,1Cjalnst <1nyone assisting in 
the enforcement of UStRRA rights, including testifyll1g or lIlaKlng d 

statement in connection with a proceeding under USERRA even it that 
person has no service connection 

HEALTH INSURANCE PROTECTION
 

,~ If you leave your job to perlorm military service, you have ttle rigllt 
to elect to continue your existin~1 employer-based health plan 
covel'age for you and your dependents for' up to 24 montlls while in 
the military 

'4 Even If you don't elect to continue coverage elrJl'ing youl rnilitar'y 
sel'vice, you have Hie right to be r'ein';tated in your employe(s 
~1l)d!HI plan w~len you ,H'e reemployed. generally without any waitin~1 

pf~riods or exclusions (e g, pwexistll1g condition exclusicJfls) except 
for service connected illnesses or IIlJurlCs. 

ENFORCEMENT
 

;:iJlle US Depanrnent of Labor, Veterans [mployment and Trall1ing 
Service (VETS) is authol'ized to investigate and resolve complaints 
of USFRRA violations 

~;.	 Hlr' ilS';istance in filing a complaint or for any otJler' inFomlilt ion on 
USLRf(A, contact VETS at 1·866-4·USA-DOL or visit its website at 
http://www.dol.govlvets.Aninteractive online USFRI:(A Advisor' can 
be viewuJ at http://www.dol.gov/elaws/userra.htm. 

'i~	 If you tile a cornpli11nl witli VU Sand VeTS is unable to resolve it. 
you may request that your' Cilse be relerr'ed to tile Department 
of justice or the Office of Special Counsel, as applicable, for 
repl'esentation. 

-Q'	 You may also bypass till) VETS proCl!SS and bring a civil action 
against an employer for violations of USERRA 

The r'ights fisted tlt're may vmy (,ep~~ncJIr1~J ()1"1 Uw circLirnslmlcP~.. ! "11~ It;xt of trlr~; noh:e './'.,l.j\ P(q)d!"f~d by VETS. cH"111 I'(jay !jP ViE!y,j(\(] Dn the intf~rTH;t Jl 
thiS "ddrf~ss: http)!wNw dol gnv!vet5!proC;l-iJT's!1'~;err;J!l'uSkr 11tlTl leder", law reqUire', employer" to notify en:plc1yee:; of tnelr ni;'lts 1I11der LI')I, RI-M 
and employers Illay meet thiS I'equlrement by diSIJI~ying the text of tk, notice where they Cu:;toITI,mly plilee notrce:; for ernpioyee<; 
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